
The discrimination and barriers faced by individuals with disabilities in Colombia are not unique. 
O i i th U it d St t h b i ilOur experience in the United States has been very similar.  

It’s taken four decades to raise awareness, develop, implement and enforce laws and we are 
not where we want to be For example people with disabilities have twice the unemploymentnot where we want to be.  For example, people with disabilities have twice the unemployment
rate as nondisabled individuals.  This presentation is an overview of how the 
U.S. changed and is still evolving.
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Examples: 
1. A ramp into a building with stairs is a simple example of removing a barrier for people 

h h l h iwho use a wheelchair.
1. A bus with a lift or ramp
2. A chirping traffic signal for pedestrians with visual impairments.



It didn’t happen overnight it took decades and we had to change the way we view disabilityIt didn t happen overnight, it took decades and we had to change the way we view disability –
both people with and without disabilities.



h h i i l i i b f h i dFor the most part, the U.S. is an inclusive society, but of course there is more to do.





In the first half of the 20th century we had the Charity ModelIn the first half of the 20th century we had the Charity Model.
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After WWII, with so many returning soldiers with injuries and permanent disability 
we shifted to a medical model.

Professionals with expertise include:  doctors, physical therapists.



In the 1960s with the rise of other civil rights movements we adopted the Social Model.

An advocate can be an architect or a teacher.



The civil rights movement began with African-Americans working to end discrimination that 
primarily took the form of segregation

Two very important factors for our relative success toward equality in the US are implementation 
and enforcement.  A third factor is public funding for both of these activities.



Was a model for disability civil rights.
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The next major milestone was eradicating school based segregation and 
ensuring ALL children went to school

The push for an inclusive education law was led by parents of children with disabilities.
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LRE - Usually the general education classroom.LRE Usually the general education classroom.

IEP - Each child has a team, including parents, who draw up a written plan 
for the school year that MUST be followed.
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Enforcement Parents can file complaints to enforce the Individual Education Plan (IEP)Enforcement - Parents can file complaints to enforce the Individual Education Plan (IEP)

DREDF has one of the grants to do this work. We are a PTI.  We talk to thousands of 
parents and school employees every year
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parents and school employees every year.



The ADA is the MOTHER of all disability rights laws.  
The ADA has changed the face of the US, especially physical access and communications.The ADA has changed the face of the US, especially physical access and communications.
A public accommodation is the legal term for any place the public visits - restaurants, 
stores, insurance companies, real estate agencies, banks.  You get the picture.
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If you are a person with a disability you are protected by the ADA

U f t t l h d t bl ith th d fi iti th ti i t d Th tUnfortunately, we had more trouble with the definition than we anticipated. The courts 
began excluding people from protection.  For instance, if you could mitigate your 
disability by wearing a prosthesis, you weren’t covered.  But if you didn’t wear your 
prosthesis you could be protected by the ADAprosthesis, you could be protected by the ADA.



The Fix.



For example, diabetes.



Leukemia, for example.



These terms are also incorporated into the UN Convention on the 
Rights of Persons with Disabilities.
Job Descriptions - Does the job really  require a drivers license
Modifications - can include a large screen monitor
Equal Benefits - Is the cafeteria accessible to all employees; are ALL employees 
covered by health insurance?
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But not if it fundamentally alters the program or service.



But when you think about itBut, when you think about it…



The difference between human rights and civil rights: 

Civil - “to acknowledge”
Human “are inherently”
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